The Post-Humboldtian Doctorate: implications for supervisory practice

The doctorate is the highest qualification awarded by universities, and it is also one of the oldest; its origins as a teaching qualification can be traced back over 800 years. But the research doctorate is much more recent, and its origins lie in the reformulation of the university by Wilhelm Von Humboldt the early 19th century. The Humboldtian model endured until the late 20th century, since when the doctorate has been the subject of rapid change and development. These changes have arguably transformed the doctorate beyond the Humboldtian model, and in the process had major implications for supervisory practice.

The purposes or aims of this session are to review these changes and consider their implications for practice. The objectives are:

· to briefly outline the Humboldtian model;
· to look at recent developments;
· to look at the post-Humboldtian doctorate;
· to consider the implications for supervisory practice.
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